(sample) Child Protection Policy
1. (Organisation) principally works with adults. Young people usually attend events under direct parental supervision or in organised groups with teachers or other support staff in attendance. 
    

2. (organisation) staff are developing awareness of the issues which cause children harm, including:

Health & Safety.

An understanding of the issues of assault and abuse.


3. When recruiting or selecting volunteers who may work with children, applicants to (organisation) will be interviewed and asked for:

a. Details of previous experience of working with children

b. Permission to contact at least one referee who has experience of their work with children.

c. Details of any criminal convictions against children.

d. Proof of identification.

4. All employees, sub-contracted staff and volunteers who may have unsupervised contact with children and vulnerable adults will be expected to complete a satisfactory Criminal Records Bureau disclosure check. 


5. All appropriate staff and volunteers will be given guidelines concerning their duty to prevent abuse and on what constitutes abuse.  Procedures will be formalised for expressing concerns through (organisation)s management structure, and support provided for those who report concerns.


6. Private hirers using (organisation)¹s facilities will be notified in the hire agreement that (organisation) has a Child Protection policy, but that it does not extend to events run by external bodies.


7. (organisation)’s Child Protection Policy and Procedures are currently under review and will be reviewed on an annual basis and managers, staff and volunteers will be kept informed of developments in legislation and guidance available.


8. Responsibility for the monitoring and development of this policy lies with (organisation)¹s Council of Management.

